Republic of the Philippines B,%
CIVIL SERVICE COMMISSION

MC NOD. 34 , s. 15992

T O H ALL HEADS OF DEFARTMENTS, BUREAUS AND
AGENCIEE OF THE MNATIONAL AND LOCAL
GOVERNMENT 1INCLUDING GOVERNMENT - OWNED
AND CONTROLLED CORPORATIDONS AND STATE
COLLEGES AND UNIVERSITIES

SUBJECT : Establishing the Scholarship Frogram
for Government and Providing for its
Effactive minist ion
in pursuit of the Civil Sarvice Commission's
constitutional mandate to establiish a career system and,
among others, to integrate all human resources development

programs for government personnel at all levels and ranks
{Articie I[X B, Section 3), and in keeping with Exscutive
Order 222 which gives the CSC the authority to administer
sarvice-wilde scholarship programs (E0Q 282, Book V, Section
16-107), the Scholarship Program for Government is hereby
established.

The Scholarship Program for Government (EPG) shall make
use of a3 system that draws its nominees from a list of
employes-candidates submitted to the Commission by wvarious
departments, agencies, offices and instrumentalities of
government incliuding the legistative, judiciary and
executive branches. After the candidates shall have been
assessed by a pool of interviewers/experts at the regional
leveli, their namaes shall be entered officially in the
Computerized National Scholarship Fool.

Alloccation of Scholarship opportunities shall be biased
in favor of Local Government units and particulary focused
on wemployees performing field work or line functions.
Depending on scholarship or study grants available at any

given time - whether local or foreign, nominees wiil be
matched with the corresponding scholarship opportunities
ralevant or appropriate to the career and personnel

development thrust of the agency or office to which the
employee/official belongs.

Priority shall be given to those who have not been able
to avail of scholarship, study or training grants during the
past 2 years - but will not include employees/officials who
have been invited to attend regular conferences or meetings
of the TLG, UNCTAD, or UN and other similar institutions.



Effective October 15, 1982, only employees/officials
with scholarship endorsements from the CSC will be allowed
to leave the country. The DFA has already been served notlce
te process only passports of nominees with such
endorsemants. in the meantime, MNEDA will still continue to
process papers for scholars to programs which have been
arranged by its staff previousiy.

In the light of this development, you are invited to
submit to the Commission a comprehensive list of twenty {(20)
employee-candidates you have properly identified or given
the highest priority to attend training programs and or
courses over the next two years.

Subsequently, as the grants become available, offices
shall at the beginning of sach year, update their nomines's
list submitted and entered in the National Scholarship
Pool. After appropriate assessment, it is only from this
national pool of employees that the Commission shall draw
{tg nomlinees for local and foreign scholarship grants.

The Personnel Development Committes (PDC) wof your
agency should be tappped and given the responsibility to
assist by way of screening and recommending personnel for

priority training and development.

The SPG form attach herein. shall be accomplished and
forwarded to us starting September 18, 1892 and must contain
your agency's best bets as they will compete with other
nominees from wvarious agencies.

This Memorandum Circular shall take effect immediately.
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